
	

AGREEMENT	BETWEEN	SCHOOL	AND	
CONNEKTED	LTD	

	
Please	read	this	information	very	carefully.		This	agreement	contains	information	which	has	
legal	 and	 contractual	 significance,	 and	 must	 be	 completed	 personally	 by	 the	 school	
Headteacher/Principal	 and/or	 reviewed	 in	 detail	 and	 approved	 personally	 by	 the	 school	
Headteacher/Principal.		Once	completed,	please	email	to	mark.hughes@connekted.co.uk	
	

TERMS	OF	AGREEMENT	
	

FEES	AND	PAYMENT	
	

1. The	school	agrees	 to	pay	the	appropriate	recruitment	 fee	whenever	a	candidate	 is	
appointed	 as	 a	 result	 of	 ConnektEd	 Ltd	 assistance.	 	 ConnektEd	 Ltd	 may	 invoice	
retroactively,	when	a	school	inadvertently	fails	to	inform	us	of	the	hire	of	a	ConnektEd	
Ltd	candidate.	
	

2. The	 school	 and	 recruiter	 agree	 to	 pay	 the	 appropriate	 recruitment	 fee,	 should	 a	
candidate	be	appointed	directly	by	the	school	who	was	previously	recommended	to	
the	school	by	the	recruiter.	

	
3. The	school	and	recruiter	agree	that	the	school	will	pay	the	standard	fee	for	any	hired	

candidate’s	spouse	or	partner	who	is	not	hired	at	the	same	time	as	his/her	partner	
(whether	recommended	through	ConnektEd	Ltd	or	not),	but	who	is	hired	by	the	school	
within	13	months	of	the	reporting/start	date	of	the	candidate	originally	employed.	

	
4. The	 school	 and	 recruiter	 agree	 that	 a	 fee	of	£1100	 for	 a	 teacher,	 and	£1600	 for	 a	

middle	or	senior	leader	is	applicable.		An	additional	charge	of	£23	is	to	be	applied	to	
cover	all	bank	charges	should	the	monies	be	electronically	transferred.	

	
5. The	school	and	recruiter	agree	that	all	invoices	are	to	be	paid	as	per	ConnektEd	Ltd	

payment	 terms,	 currently	 50%	 of	 the	 fee	 is	 to	 be	 paid	 upon	 the	 the	 candidates	
acceptance	of	the	offer	made,	the	remaining	balance	is	to	be	settled	no	later	than	3	
months	after	the	original	acceptance	by	the	candidate.	

	
OFFERS	AND	HIRING	
	

6. The	school	and	recruiter	agree	that	a	job	offer	made	to	a	ConnektEd	Ltd	candidate,	
which	 is	 then	clearly	accepted	by	the	candidate,	even	 if	only	verbally,	 immediately	
constitutes	a	binding	commitment	for	both	candidate	and	school,	and	an	invoice	for	
the	 recruitment	 fee	 shall	 be	 sent	 at	 that	 time.	 	 If	 for	 any	 reason	 a	 ConnektEd	 Ltd	
candidate	 reneges	on	his/her	 commitment	prior	 to	 starting	 the	 job	 and/or	 fails	 to	



	
arrive	at	the	school	and	take	up	the	position	as	expected,	ConnektEd	Ltd	will	refund	
fully	and	promptly	any	recruitment	fee	the	school	has	paid	for	that	candidate.	

	
7. The	 school	 and	 recruiter	 agree	 that	 should	 the	 school	 renege	 on	 a	 contractual	

obligation	with	a	ConnektEd	Ltd	candidate,	the	recruitment	fee	is	non	refundable.	
	

8. The	 school	 and	 recruiter	 agree	 to	 notify	 ConnektEd	 Ltd	 promptly	 of	 any	 verbal	 or	
written	offer	accepted	by	the	candidate	verbally	or	in	writing	no	later	than	5	working	
days	after	the	candidate’s	acceptance.	

	
9. The	 school	 and	 recruiter	 agree	 to	 give	 all	 candidates	 sufficient	 time	 to	 consider	 a	

verbal	or	written	offer	of	employment,	and	will	refrain	from	exerting	undue	pressure,	
such	as,	requiring	a	decision	in	an	unreasonably	short	period	of	time.	

	

JOB	OFFERS:	SCHOOL	AND	CANDIDATE	RESPONSIBILITIES	
	

10. The	school	and	recruiter	understands	that	ConnektEd	Ltd	does	everything	possible	to	
ensure	that	all	candidates	honour	verbal	and/or	written	agreements.		Actions	taken	
by	ConnektEd	Ltd	in	the	case	of	a	candidate	who	has	clearly	broken	an	agreement	with	
the	 school	 without	 good	 reason	 may	 include	 a	 £1100	 penalty	 fee	 for	 teaching	
candidates	and	£1600	for	middle	and	senior	leadership	candidates	(except	in	the	case	
of	UK	candidates	where	UK	law	does	not	permit	such	action).		An	email	shall	be	sent	
to	 all	 recruitment	organisations	 and	 all	 referees	 informing	 them	of	 the	 candidates	
actions.	

	
11. The	 school	 and	 recruiter	understand	 that	 if	 a	 candidate	 resigns	or	breaks	 contract	

after	he/she	has	commenced	employment	with	the	school,	the	school	will	hold	the	
candidate	responsible	for	the	full	reimbursement	of	the	recruitment	fee	and	accepts	
responsibility	 for	 its	 collection	 prior	 to	 his/her	 departure.	 	 Should	 the	 candidate	
renege	on	a	 contract	before	he/she	 commences	employment,	ConnektEd	 Ltd	 shall	
reimburse	the	school	for	the	full	recruitment	fee	only.		Any	other	expenses	incurred	
on	 the	 candidate’s	 behalf	 should	 be	 collected	 from	 the	 candidate	 by	 the	 school.	
(ConnektEd	 Ltd	 strongly	 recommends	 schools	 include	 wording	 in	 their	 contracts	
specifying	that	an	employee	may	be	responsible	for	the	reimbursement	of	any	benefits	
paid	per	the	school’s	policy,	if	he/she	reneges	on	the	contract)	

	
12. The	 school	 and	 recruiter	 agree	 that	 the	 school	 shall	 bear	 the	 responsibility	 for	

performing	 sufficient	 due	 diligence	 regarding	 a	 candidate’s	 qualification	 and	
suitability	for	their	school,	including	all	the	reference	checks	the	school	and	recruiter	
may	require,	prior	to	extending	an	offer	of	employment.	

	
13. The	school	and	recruiter	agree	that	it	is	the	responsibility	of	the	school	to	understand	

the	 visa	 restrictions	 within	 their	 country,	 to	 ask	 the	 appropriate	 questions	 of	 a	
candidate,	and	to	ensure	that	all	visa	requirements	are	met	prior	to	extending	a	firm	
offer	of	employment.		If	a	school	cannot	make	a	firm	offer	and	wishes	to	make	an	offer	



	
“subject	 to	 visa	 approval”,	 that	 offer	 is	 binding	 upon	 the	 school,	 unless	 the	 visa	
application	 is	 rejected.	 	 The	 candidate’s	 acceptance	of	 this	 conditional	 offer	 is	 not	
binding	and	they	may	continue	to	utilise	the	services	of	ConnektEd	Ltd	to	secure	a	firm	
offer	of	employment.		However,	ConnektEd	Ltd	expects	that	the	candidate	and	school	
will	 keep	 each	 other	 fully	 appraised	 during	 the	 visa	 application	 process,	 in	 this	
instance.		Once	the	visa	is	approved,	the	school	and	candidate	must	inform	ConnektEd	
Ltd	so	the	candidate’s	file	can	be	updated	accordingly.	

	
I	understand	the	above	terms	of	business	and	shall	ensure	our	organisation	will	adhere	to	
the	above	set	terms.	
	
Name:		 	 	 	 	 Designation:	 	 	 	 	 	
	
Email:	 	 	 	 	 	 School:	 	 	 	 	
	 	

Signature:	 	 	 	 	 Date:	 	 	 	 	 	 	


